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 The Fight Against Sexual Harassment In India 
 
In 1992, Bhanwari Devi, a lower caste grassroots workerwith the Rajasthan government, was brutally gangraped by upper caste 

village men after she tried to stop a child marriage. She filed a case against her rapists, who were then acquitted by the Trial Court. 

This injustice catalysed several NGOs to filea Public Interest Litigation in the Supreme Court under the collective platform of 

Vishaka to draw attention to the rampant and as yet largely unaddressed issue of sexual harassment faced by women in the 

workplace in India. The 1997 outcome, Vishaka v. State of Rajasthan (“Vishaka”), was a landmark judgment that paved the way for 

rights of women against sexual harassment in the workplace which was, for the first time, recognised as a human rights violation by 

the Apex Court.In addition, the Supreme Court formulated what came to be known as “Vishaka Guidelines” to be legally binding 

until suitable legislation was enacted, which made it mandatory for every employer (both in the private and government sectors) to 

enforce the right to equality of women at the workplace, as well as provide both a grievance redressal mechanism in case of sexual 

harassment at work.
1
 

 

What is Sexual Harassment at the Workplace?  

The Supreme Court in Vishaka clarified that:  

 

“Sexual harassment includes such unwelcome sexually determined behaviour as physical contacts and advance, sexually coloured 

remarks, showing pornography and sexual demands, whether by words or actions. Such conduct can be humiliating and may 

constitute a health and safety problem; it is discriminatory when the woman has reasonable grounds to believe that her objection 

would disadvantage her in connection with her employment, including recruiting or promotion, or when it creates a hostile working 

environment.”
2
 

 

Sexual harassment is considered to be a violation of Articles 14 and 15 (Right to Equality), Article 21 (Right to live with dignity), 

and Article 19(1)(g) (Right to a safe work environment free from harassment) of a woman. 

 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013: 

 

After several failed attempts to enact a law on the subject, The Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013, was finally enacted in 2013, almost 16 years after Vishaka. 

 

Sexual harassment as defined by the Act encompasses the definition laid down by the Supreme Court in Vishaka, and includes any 

unwelcome sexually determined behaviour (whether directly or by implication) such as physical contact and advances, demand or 

request for sexual favours, sexually coloured remarks, showing pornography, or any other unwelcome physical verbal or non-verbal 

conduct of a sexual nature.
3
 

 

Features of the Act: 

The Act extensive in its scope – the definition of ‘workplace’ covers both the organised and unorganised sector, as well as a 

dwelling place or a house; sports institutes and complexes, whether residential or not used for training, sports etc. Falling within the 

ambit of a ‘workplace’ is also any place visited by an employee during the course of employment or for reasons arising out of 

employment – including transportation provided by the employer for undertaking such a journey. Any woman, whether or not 

employed at a particular workplace, who alleges that she has been subjected to sexual harassment by the respondent, shall be 

considered an ‘aggrieved woman’. Any person employed at a workplace for any work (whether regular/ ad hoc/ for no 

remuneration/ without the knowledge of the principal employer etc.) shall be considered an ‘employee’ under the Act.     

 

The Act mandates that any organisation consisting of more than 10 employees must set up an Internal Complaints Committee. In 

cases where a complaint is against an employer, or where an Internal Complaints Committee has not been set up due to the 

organisation having less than 10 employees, a Local Complaints Committee shall be set up by the government in each district to 

look into such complaints.   

                                                           
1
 Supreme Court of India (1997), ‘Vishaka & Ors. v. State of Rajasthan & Ors.’, 3

rd
 August, 1997. Available at 

http://judis.nic.in/supremecourt/imgs1.aspx?filename=13856 
2
 Ibid.  

3
 Notification (2013), ‘The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act’, 9

th
 December, 

2013. Available at http://www.iitbbs.ac.in/notice/sexual-harrassment-of-women-act-and-rules-2013.pdf 

http://judis.nic.in/supremecourt/imgs1.aspx?filename=13856
http://www.iitbbs.ac.in/notice/sexual-harrassment-of-women-act-and-rules-2013.pdf
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 The Internal as well as the Local Complaints Committees can recommend that the employer grant the victim interim relief such as 

transfer of either the victim or the respondent to a different workplace, or leave upto a period of three months to the victim in 

addition to her contractual entitlement.  

 

The Act has laid down a comprehensive procedure for making a complaint and enquiry into it. At the request of the aggrieved 

woman, the Committee may, before initiating an enquiry, take steps to resolve the matter between the parties through conciliation, 

provided that the basis of recourse to this alternative shall not be monetary.   

 

The procedure to be followed in case of a complaint is below: 
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 shown above, the Act has made allowance for the fact that claims may be false or made with malicious intent, and has provided that 

action be taken in such circumstances after an enquiry that establishes malicious intent on the part of the complainant (provided that 

mere inability to substantiate a complaint or provide adequate proof shall not attract such action).  

 

The role of the employer prior to a reported incident of sexual harassment is not merely passive – the Act lays down certain 

obligations to be fulfilled by the employer. These include providing a safe working environment; displaying the penal consequences 

of sexual harassment at conspicuous places in the workplace; organising regular workshops and awareness programmes to sensitise 

employees; assisting the Internal Committee or Local Committee in carrying out its duties; providing assistance to an aggrieved 

woman if she wishes to file a complaint under the Indian Penal Code or any other law; if the perpetrator is not an employee, cause 

to initiate action under the Indian Penal Code or any other law if the woman so desires; treat sexual harassment as misconduct under 

service rules and accordingly initiate action for such misconduct, etc. The Annual Report of the organisation shall include the 

number of cases filed, if any, and their disposal under the Act. 

 

Has the 2013 Act helped? 

 

The Act prescribes a fine which may extend to Rs. 50,000 if an employer does not constitute an Internal Complaints Committee, or 

does not comply with the provisions prescribed therein. Repeated violations can lead to cancellation of business license. However, 

figures from corporate India suggest that implementation of the Act is still abysmal.   

 

A recent study by the ET Intelligence Group showed that two-thirds of companies on the Nifty, a 50-stock benchmark index of the 

National Stock Exchange had reported cases of sexual harassment in the previous financial year (April ‘14 – March ‘15). Annual 

reports of 46 Nifty companies showed a total of 415 cases, with 80% of these in information technology (IT) and banking firms.
4
 

 

An EY Survey revealed that 40% of respondents were yet to train their Internal Complaints Committee employees, despite the fact 

that such training is mandatory under the Act.
5
 Since the Act authorises ICCs to handle such cases internally, organisations are less 

likelyto refer the matter to the police in order to protect the public image of the company by initiating reconciliatory provisions in 

the Act before acceding to an aggrieved woman’s request to file a police complaint. Moreover, for the purposes of making an 

enquiry, the ICC shall enjoy the same powers as those vested in a civil court under the Code of Civil Procedure while trying a 

suit.
6
For this power to be handled responsibly, adequate training must be given.     

 

44% of respondent organisations did not display penal consequences of sexual harassment at conspicuous places within their 

establishments. While 98% of respondents claimed that they were willing to support aggrieved female employees, this is rendered 

meaningless if the victims themselves may not report incidents of sexual harassment due to the absence of effective mechanisms 

and visible action on the part of the employer to indicate such willingness.
7
 

 

The Act requires that Internal Complaints Committees must be headed by a woman employed at a senior level, in 

addition to at least half its members being women. However, the number of women in positions of power in Indian 

companies is negligible, making such a requirement hard to meet.    

 

                                                           
4
Kiran Kabtta Somvanshi (2015), ‘46 Nifty companies report 415 sexual harassment cases’, The Economic Times, 23

rd
 September, 

2015. Available at http://articles.economictimes.indiatimes.com/2015-09-23/news/66822815_1_priti-kataria-sexual-harassment-

100-cases 
5
Survey (2015), ‘Reining in sexual harassment at the workplace in India’, EY Fraud Investigation & Dispute Services. Available at 

http://www.ey.com/Publication/vwLUAssets/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015/$FILE/ey-

reining-in-sexual-harassment-at-the-workplace-fids-survey-2015.pdf 
6
Notification (2013), ‘The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act’, 9

th
 December, 

2013. Available at http://www.iitbbs.ac.in/notice/sexual-harrassment-of-women-act-and-rules-2013.pdf 
7
Survey (2015), ‘Reining in sexual harassment at the workplace in India’, EY Fraud Investigation & Dispute Services. Available at 

http://www.ey.com/Publication/vwLUAssets/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015/$FILE/ey-

reining-in-sexual-harassment-at-the-workplace-fids-survey-2015.pdf 

http://articles.economictimes.indiatimes.com/2015-09-23/news/66822815_1_priti-kataria-sexual-harassment-100-cases
http://articles.economictimes.indiatimes.com/2015-09-23/news/66822815_1_priti-kataria-sexual-harassment-100-cases
http://www.ey.com/Publication/vwLUAssets/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015/$FILE/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015.pdf
http://www.ey.com/Publication/vwLUAssets/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015/$FILE/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015.pdf
http://www.iitbbs.ac.in/notice/sexual-harrassment-of-women-act-and-rules-2013.pdf
http://www.ey.com/Publication/vwLUAssets/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015/$FILE/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015.pdf
http://www.ey.com/Publication/vwLUAssets/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015/$FILE/ey-reining-in-sexual-harassment-at-the-workplace-fids-survey-2015.pdf
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EY Survey, 2015 

 
While the steadily rising rate of sexual harassment at the workplace shown above is a worrying trend, some experts attribute higher 

rates of reporting to an enabling culture that emboldens women to complain against harassment rather than stay silent and suffer 

because of lack of support.A rise in malicious complaints could also be adding to the increase in numbers. In fact as per the EY 

Survey, 12% of respondents stated that malicious complaints increased after appraisals.
8
 However, while these may no doubt be 

factors for increased reports of sexual harassment, it is best to adopt a cautious approach while attributing these reasons to an 

increase in reports. 

 

What the Act Does Not Address: 

 

The Act is a welcome push towards ensuring equality for women in the workplace. However there are certain issues that the Act has 

not adequately addressed: 

 

1. The Act fails to recognise that men may also face sexual harassment in the workplace, whether at the hands of women or other 

men. Consequently, men have no legal recourse in such a situation – nor would they be likely to receive much support, since 

societal norms ensure that their situation would more likely be treated with disbelief or scorn. Legislative recognition of such a 

situation in the form of a gender-neutral Sexual Harassment Act would do much to change societal mindsets and provide a 

better framework of support and relief for all victims of sexual harassment, regardless of their sex.  

 

2. Some of the provisions regarding formation of Internal Complaints Committees are not always practicable. For example, an 

ICC at “all administrative units or offices” may not always be feasible. Moreover, each ICC needs to have at least one member 

who is from an NGO/ association committed to women’s causes or who has legal knowledge or experience in social work. Not 

only will it not always be possible to find such a member, but the presence of an outsider while dealing with a sensitive and 

confidential issue may hamper effective functioning. 

 

3. The Act does not address potential victimisation that an employee may face from her employer simply for reporting sexual 

harassment, despite such a recommendation by the Standing Committee. The Act also allows an employer to initiate action 

against an employee who has instituted a false and malicious complaint. While this is required to prevent the Act from wonton 

                                                           
8
Ibid.  
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 abuse (and basic checks and balances have been implemented to avoid unnecessary action), this provision must be exercised 

with caution.  

 

4. An employer is obligated to resolve the issue in a time-bound manner. Though important, such a strict time limit may in fact 

have an adverse impact on a thorough investigation into the matter, since in such sensitive issues, victims or witnesses may not 

always readily cooperate. 

 

Way Forward: 

 

Increased Awareness: Figures for the previous financial year are the first that are available for an entire year since the 

implementation of the Act in 2013. They indicate that implementation of the measures mandated by the Act is still minimal – with 

awareness of the provisions of the Act both amongst employers and employees pitifully low. Though it is still early days, awareness 

of the issue and the Sexual Harassment Act needs to be aggressively pushed into the national spotlight, especially as more women 

are expected to enter the workspace over the next few years and they must be reassured about a secure work environment. Thus, 

while the Act is fairly extensive, it is virtually toothless without effective implementation. 

 

Supportive Environment: While an effective redressal mechanism may encourage more women to speak up about injustice in the 

workplace, many women still hesitate before going public with their experiences of sexual harassment due to fear of ostracism, 

shame and backlash, both within their workspace and also the community at large. Measures to sensitise both employers and 

employees will go a long way in providing women with a safe space where they can seek assistance without fear of repercussions.  

 

Increased Diversity in the Workforce:In 2013, the UPA government enacted the Companies Act which replaced the previous 

1956 law and mandated that all companies listed on stock exchanges must have at least one woman on its board of directors. In 

accordance with this measure, SEBI directed all companies listed on the stock exchange to appoint one woman on their board of 

directors. Despite India being Asia’s third-largest economy, women in India hold only 5% of board seats (the lowest of all BRICS 

countries).  

 
9
 

 

                                                           
9
Diksha Madhok (2014), ‘India’s effort for more women on boards is backfiring in the worst way’, Quartz India, 19

th
 June, 2014. 

Available at http://qz.com/223405/indias-effort-for-more-women-on-boards-is-backfiring-in-the-worst-way/ 

http://qz.com/223405/indias-effort-for-more-women-on-boards-is-backfiring-in-the-worst-way/
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 Unfortunately, the initial deadline set by SEBI had to be extended due to corporate India dragging its feet on the matter, only to 

suddenly face more than 250 companies scrambling at the last minute to meet the extended deadline of April 1
st
 of last year by 

hastily nominating wives, sisters and daughters of their promoters and top executives to the board
10

 – a move many fear will ensure 

that corporate India remains an old boy’s club while nominally complying with the law. However, studies have shown that such a 

law, if it were to be effectively implemented, may lead to creating a more supportive work environment. In fact, the presence of 

more women in the workplace, especially in positions of greater power, is seen to offset the usual imbalance of power between men 

and women. As the number of women working in an area increases, the dominant culture, traditionally one of male cultural traits 

that are associated with sexism and sexual harassment, shifts to one that neutralizes its effects.
11

 

 

 

 

 

Prepared by:  

Yesha Paul 

 

 
 

 

 

 

                                                           
10

Article (2015), ‘Over 250 companies appoint women directors on Tuesday to meet Sebi deadline’, IBN Live, 1
st
 April, 2015. Available at 

http://www.ibnlive.com/news/business/over-250-companies-appoint-women-directors-on-tuesday-to-meet-sebi-deadline-

978460.html 
11

 Professor Robert Wood, Victor Sojo, ‘Resilience: Women’s Fit, Functioning and Growth at Work: Indicators and Predictors’, 

2012. Available at 

http://www.academia.edu/8458442/Resilience_Womens_Fit_Functioning_and_Growth_at_Work_Indicators_and_Predictors 

  

http://www.ibnlive.com/news/business/over-250-companies-appoint-women-directors-on-tuesday-to-meet-sebi-deadline-978460.html
http://www.ibnlive.com/news/business/over-250-companies-appoint-women-directors-on-tuesday-to-meet-sebi-deadline-978460.html
http://www.academia.edu/8458442/Resilience_Womens_Fit_Functioning_and_Growth_at_Work_Indicators_and_Predictors
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 China Switches on Brahmaputra Dam 

(K.J.M. Varma, The Asian Age, October 14, 2015) 

  

China on Tuesday operationalised its $1.5 billion Zam Hydropower Station, the largest in Tibet, built on the Brahmaputra river, 

which has raised concerns in India over the likelihood of disrupting water supplies. Operationalising the dam, China said it will take 

into consideration India’s concerns and will remain in contact with New Delhi on this. China seeks to ally Indian fears  saying that 

they are the run-of-the-river projects which were not designed to hold water. The dams also raised concerns in India over their 

ability to release the water in times of conflict which could pose serious risk of flooding. 

  

India has been taking up the issue with China for the past few years. Under an understanding reached in 2013, Chinese side agreed 

to provide more flood data of Brahmaputra from May to October instead of June to October in the previous agreements river water 

agreements in 2008 and 2010. India is concerned that if the waters are diverted, then projects on the Brahmaputra, particularly the 

Upper Siang and Lower Suhansri projects in Arunachal Pradesh, may get affected.  

  

Read More: http://www.asianage.com/international/china-switches-brahmaputra-dam-928 

Date Accessed: 14.10.2015 

 

 

 

 

 

 
 

http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
http://www.asianage.com/international/china-switches-brahmaputra-dam-928
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General Inflation Rates in Indian States: September 2015 (%) 
States Rural Urban General 

All India 5.40 4.00 4.64 

Northern Region    

Jammu & Kashmir 7.13 3.44 5.57 

Himachal Pradesh 10.73 3.40 8.83 

Punjab 7.52 5.63 6.62 

Chandigarh 15.12 -0.48 1.06 

Uttarakhand 4.83 4.18 4.32 

Haryana 6.62 4.60 5.36 

Delhi 8.21 5.93 6.81 

Uttar Pradesh 3.31 3.88 3.11 

Western Region    

Rajasthan 5.28 6.71 5.54 

Gujarat 4.05 4.33 4.21 

Maharashtra 7.38 3.39 4.94 

Goa 9.66 6.31 6.93 

Lakshadweep 15.28 2.25 8.50 

Daman & Diu 19.69 9.35 14.98 

Dadra Nagar & Haveli 17.53 7.32 12.69 

Central Region    

Madhya Pradesh 4.11 5.78 4.64 

Chhattisgarh 9.93 3.74 7.11 

Southern Region    

Andhra Pradesh 10.53 5.20 8.30 

Karnataka 8.17 3.11 5.57 

Kerala 3.47 -0.24 1.93 

Tamil Nadu 4.11 3.58 3.92 

Puducherry 17.84 8.41 11.29 

Andaman & Nicobar Island 15.21 3.08 9.03 

Northeastern Region    

Arunachal Pradesh 5.27   

Assam 3.84 3.38 3.16 

Manipur 20.03 5.67 14.46 

Meghalaya -1.12 5.77 -0.81 

Mizoram 8.82 4.94 6.35 

Nagaland 13.11 5.77 9.77 

Tripura 8.48 5.06 7.08 

Sikkim 12.27 1.84 9.96 

Eastern Region    

Bihar 6.40 5.20 5.78 

Jharkhand 6.72 3.72 5.26 

West Bengal 2.19 3.68 2.60 

Odisha 5.09 0.35 3.32 

 Source: State-wise monthly inflation rates are estimated from year on year Consumer Price Index (CPI) data of 

MOSPI.  

 There is one month time lag in CPI data (From the month February 2015 onwards the New Series is introduced with 

base 2012=100) provided by MOSPI, Government of India.  

 The 2014 September data at state-level with base 2010 is here converted to new base 2012 with linking factors of MOSPI 

1.22, 1.20 and 1.21 for rural, urban and combined respectively. 
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Wholesale Price Deflation for 11th Straight Month in September 
(Business Standard, October 15, 2015) 

  

Since last 11 months in a row, general wholesale prices are continuously showing a falling trend. The decline in wholesale prices 

decelerated to 4.54 per cent in September as against 4.95 per cent in August. However food products witnessed an inflation of 

0.69% in September as against a fall of 1.13% in August. Onions and pulses continued to witness increased price pressures as per 

the released data. 

  

Read more: http://www.business-standard.com/article/economy-policy/wholesale-price-deflation-for-11th-straight-month-in-

september-115101400370_1.html 

Date Accessed: 15.10.2015 
 

 

http://www.business-standard.com/article/economy-policy/wholesale-price-deflation-for-11th-straight-month-in-september-115101400370_1.html
http://www.business-standard.com/article/economy-policy/wholesale-price-deflation-for-11th-straight-month-in-september-115101400370_1.html
http://www.business-standard.com/article/economy-policy/wholesale-price-deflation-for-11th-straight-month-in-september-115101400370_1.html
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Streamline Machinery on Adoption, WCD Minister 
(India Education Diary, October 9, 2015) 

 

The Women and Child Development Minister said that all the child care institutes should be registered and all adoptable children 

should be available on the CARINGs website by the beginning of 2016. Some of the other suggestions given to the states included 

nominating good NGO’s to help DCPOs in the process of adoption, working closely with the courts to facilitate adoption, setting up 

Child Welfare Committees, providing complete information of the adoptable children among others. Smt Maneka Sanjay Gandhi 

explained that once the systems are streamlined it would be possible to place fifty thousand children into adoption through proper 

channel by the end of next year. 
 

Read more: http://indiaeducationdiary.in/Shownews.asp?newsid=36128 
 

Right to Information: 10 Years On, a Flawed Process Mars a Powerful Act 
(Ujjainee Sharma and Trishna Senapaty, The Huffington Post, October 12, 2015) 

  

A major hurdle to the smooth functioning of the RTI is an increasing lack of timely feedback to reassure applicants that the process 

is on track. According to the Act, the Information Commission is meant to impose a fine on officials who do not stick to the 

deadline. However, in practice, the rate of imposition is very low and the burden of prodding the system to work continues to fall on 

the applicant. 

  

It is not enough to have a law in place – what is required is a robust system of accountability. What is powerful about the RTI Act is 

that it envisions a climate where information is easily available and accessible. It makes it the responsibility of the authorities to 

"provide as much information suo motu to the public", with the intention that people have little cause to resort to this law. In 

practice, suo motu disclosures are only half-heartedly implemented. 

  

The proper functioning of a law like the RTI tells us a lot about the health of a democracy; how open and transparent its 

government, how accessible its various functionaries and how involved and participatory its people. Holding the state accountable 

has never been an easy task. The Right to Information Act provides us with a powerful tool to do so. 
  
Read More: http://www.huffingtonpost.in/ujjainee-sharma-/our-rti-experiences-10-ye_b_8279272.html?utm_hp_ref=india 

Date Accessed: 14.10.2015 

 

CONNECTIVITY 
 

UN Body to Audit Air Safety Scenario 
(Somesh Jha, Business Standard, October 15, 2015) 

 

The Union civil aviation ministry is preparing for a safety audit scheduled next month by a United Nations’ body in charge of the 

sector. It appears the International Civil Aviation Organisation (ICAO) is likely to do the audit from November 30, till December 

10. This will be the third time, after 2006 and 2012, that ICAO will audit India’s aviation safety oversight. 

 

Read more: http://www.business-standard.com/article/economy-policy/un-body-to-audit-air-safety-scenario-115101400770_1.html 

Date Accessed: 15.10.2015 
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Getting a Safe Abortion from a Registered Gynaecologist Almost Impossible 
(Scroll, October 13, 2015) 
 

The exploratory study, based on interviews with 19 gynaecologists in Western Maharashtra, found that getting a safe abortion by a 

registered gynaecologist has become difficult and, in some cases, is being outright denied to women.Gynaecologists, who had 

between five to 20 years’ experience of working in districts with low sex ratios, admitted that they have been denying abortions to 

avoid the problems of paper work and dealing with “harassment” meted out by government health officers. 

 

Read more: http://scroll.in/article/757047/why-getting-a-safe-abortion-by-a-registered-gynaecologist-has-become-almost-

impossible 

Date Accessed: 13.10.2015 

  

State Level Disease Burden Study Launched 
(Daily News and Analysis, October 13, 2015) 

 

The ministry of Health and Family Welfare, on Monday, launched the State-Level Disease Burden Initiative. Since health is a state 

subject in India, state level bodies are mostly responsible for policy implementation, taking care of their disease burden, data 

collection and collation. A study such as this, working in a localised manner could track both the communicable and the non 

communicable disease patterns in the country. 

 

Read more: http://www.dnaindia.com/india/report-state-level-disease-burden-study-launched-2134247 

Date Accessed: 13.10.2015 
 

ENERGY 
 

Gautam Adani Faces A Tough Choice On His Australian Coal Project 
(Lynette Molyneaux, TheWire, October 16, 2015 

 

The Adani Group is a key element in the implementation of the Make in India policy. So where does Australia’s Galilee coal fit in this 

plan for India’s manufacturing revolution? The interest in coal projects in Indonesia and Australia came from the need for Adani Power to have 

alternatives to domestic coal supply. Much has been said about the poor performance of India’s coal industry, so it is not surprising that Adani 

Power sought to secure coal supply from international sources. If the Adani group’s high debt levels limit access to finance and restrict Adani’s 

ambitions, a choice will have to be made between the Galilee Basin project and the development of Indian renewable power technologies. Which 

is he going to choose? 
 

Read More: http://thewire.in/2015/10/16/gautam-adani-faces-a-tough-choice-on-his-australian-coal-project-13341/ 

Date Accessed on 16.10.2015 

 

AGRICULTURE 
 

Agriculture in Doldrums 
(Financial Express, October 12, 2015) 

 

There is ample research that shows one percentage growth in agriculture is at least 2 to 3 times more important in reducing poverty 

than same growth coming from industry or services. So, even if India secures 7-8% growth in overall GDP, but agriculture grows at 

1.5% or lesser, will that be the right strategy to follow? Can the lion (the Make-in-India icon) run with feet of clay? It will take 

decades to eliminate poverty; in fact, such low agri-growth will only accentuate inequality. I will not recommend sacrificing growth 

to attain equality, but the nature of growth must be tweaked to get at least 4% growth in agriculture, else it is a massive failure of 

public policy, which seems to have been hijacked by elitist elements in the system. 

 

Read more: http://www.financialexpress.com/article/fe-columnist/column-agriculture-in-doldrums/149725/ 

Date Accessed: 13.10.2015 
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Governance and Development 
 

 LAW AND JUSTICE 
 

Body to Formulate International Treaties and Agreements 
(Times of India, October 12, 2015) 

 

A parliamentary panel has favoured creation of a new wing -- Department of International Law -- to ensure that matters related to 

international treaties and agreements are formulated and implemented in a better way. These include multiple treaties on black 

money and other international agreements.  

 

Read more: http://timesofindia.indiatimes.com/india/Parliament-panel-moots-new-body-to-formulate-international-treaties-

agreements/articleshow/49316829.cms 

Date Accessed: 13.10.2015 
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Society  
 

GENDER 
 

Indian Women Most Likely to Report Harassment at Work: Study 
(Aditi Khanna, Free Press Journal, Ocotober 14, 2015) 

  

According to a latest study conducted by Ipsos MORI, “Indian women face some of the worst cases of unequal treatment at the 

workplace among G20 countries but are most likely to speak out against harassment, a new study has found. Only one in four Indian 

women perceived a lack of equal career opportunities as a major issue in the workplace.” 

  

Read more: http://www.freepressjournal.in/indian-women-most-likely-to-report-harassment-at-work-study/ 

Accessed Date 15.10.2015 

 

 

REGIONALISM 
 

Doordarshan Rolls Out ‘Special Programmes’ for Bihar Elections 
(Free Press Journal, October 18, 2015) 

  

With high-pitch Bihar elections, underway, public broadcaster Doordarshan news has rolled out a variety of special programmes. 

“Officials said the public broadcaster launched a special Bihar Election programme on 22nd August–‘Bihar Ka Mahasangram’. This 

one hour show talked about political landscape, previous results, main contenders etc. Another half-an-hour programme launched 

by Doordarshan News is ‘Zila Zila’ – which tries to give a macro picture of districts of Bihar. “The public broadcaster has also lined 

up another programme ‘Chunav Express’ wherein 10 top election-related stories of the day will be telecast in fast news format.” 

  

Read more: http://www.freepressjournal.in/doordarshan-rolls-out-special-programmes-for-bihar-elections/ 

Date Accessed 18.10.2015 
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India Israel Sign Pact on Criminal Matters 
(Economic Times, October 12, 2015) 
 

India and Israel have signed a pact to cooperate in criminal matters, including execution of summons and warrants by each other's 

courts. Similarly, under the pact, if a court in India executes any summons or search warrant receives from a court or magistrate in 

Israel, the central government will execute the order.  
 

Read more at: 

http://economictimes.indiatimes.com/articleshow/49327127.cms?utm_source=contentofinterest&utm_medium=text&utm_campaig

n=cppst 

Date Accessed: 13.10.2015 
 

Pranab: Talk Peace, IS Knocking at the Door 
(Pranay Sharma, Outlook, October 12, 2015) 

  

The fast-expanding influence of the Islamic State over young people from the Muslim world as well as the West found place in the 

Indian President's public statement before a largely young audience at the Jordan University on Sunday. 

  

India has strong ties not only with Israel but also has traditional support among the Palestinians. Officials of both countries feel they 

should use their influence over the two sides to urgently restart the stalled peace process. In the next few days the Indian President 

will be engaging with the leadership of Palestine and Israel and there are indications that among other issues to deepen bilateral 

cooperation this is one issue that will be on top of his agenda in both Ramallah and Tel Aviv. 

  

The churning of the past few years has made West Asia one of the most volatile regions in the world. The unsettling effects of the 

Arab Spring followed by sectarian wars in Iraq, Syria and Yemen—not to mention parts of North Africa like Libya, Algeria and 

Tunisia—have brought the deep fissures in the vast region to the surface. India has huge stakes in the region with over six million 

Indians living and working here. Apart from being the main source for its energy needs, the remittance sent back home every year 

by the Indians from the region takes care of large part of country's oil bill. In addition it also contributes significantly in the running 

of several thousand families back home. Peace, stability and security is therefore, something that India, like many other countries in 

the region, wants. 

  

Read More: http://www.outlookindia.com/article/talk-peace-is-is-knocking-at-the-door-pranab/295562 

Date Accessed: 14.10.2015 
 

SOUTH ASIA 
 

Nepal’s Constitution and Lessons for India 
(Mukesh Rawat, The Diplomat, October 7, 2015) 
  

The adoption of Nepal’s constitution has triggered alarm bells in India. According to reports in the Indian Express, a day after the 

constitution was promulgated; India expressed its displeasure about the content. New Delhi has reportedly asked Nepal to make as 

many as seven amendments to address the concerns of the Madhesis and Janjatis (minority groups in Nepal). These amendments, 

the report suggest, have been “conveyed to Nepal’s leadership through official channels.” 

  

New Delhi’s response to the constitution has come as a surprise to many. As a democratic country itself, India has arguably 

overstepped the limits of suggestion and rather tried to impose its views on its much smaller neighbor. In various international 

forums, India has repeatedly advocated for a country’s right to self-determination. Unfortunately, this seems not to apply to Nepal. 
  

A constitution can be a living document; India must desist from taking a strong position prematurely. Indian must acknowledge the 

fact that after years of political uncertainty, Nepal finally has a constitution which on the whole is progressive. Like any other 

constitution, it has loopholes. The Indian constitution itself is full of them. Yet India would baulk at another country trying to force 

change upon it. Suggestions are welcome, dictation is not. Given the deep historical, cultural and religious links the two countries 

share, careful employment of soft power diplomacy would very likely be a better way for India to express its concerns. 

  

Read More: http://thediplomat.com/2015/10/nepals-constitution-and-lessons-for-india/ 

Date Accessed: 14.10.2015 
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OPINIONS 
 

Burying Grassroots Democracy 
(Economic & Political Weekly, October 10, 2015) 

  

Why meddle with a system that has been functioning reasonably well since 1993 when the 73rd amendment was passed to facilitate 

direct elections to panchayats? More than 22 years later, why have the Governments of Rajasthan and Haryana felt compelled to 

amend the law? By laying down a minimum educational level for candidates, both governments have undermined the fundamental 

spirit that led to the passage of this amendment in the first place. 

  

Rajasthan and Haryana are the first states to set educational criteria for election to panchayats. In both states, the eligibility criteria 

are matriculate in the general category, Class 8 for women and Scheduled Caste (SC) men, and Class 5 for SC women. As a result, 

it is already evident who will be automatically excluded. In Haryana, for instance, as the majority of Dalit women are illiterate, most 

of them will be unable to contest unlike in the past when any of them could. The same applies to Rajasthan where the literacy rate of 

SCs/Scheduled Tribes (STs) is abysmal. This alone violates the spirit of the law that was designed to facilitate grassroots democracy 

by giving a voice to the poorest and the most marginalised. Even if the panchayati raj system has not been uniformly successful, 

there is substantive evidence to suggest that poor women have benefited and have been able to participate. The Haryana and 

Rajasthan governments argue that educational cut-offs will improve the “quality” of elected officials. That the “quality” of elected 

representatives has little to do with their educational qualifications is evident if you view the record of our Members of Parliament 

and Members of Legislative Assemblies. Education has never guaranteed either honesty or efficiency. In fact, all such criteria will 

guarantee is that only the better-off get elected while the poor, and especially women, are left out. 

  

Read More: http://www.epw.in/editorials/burying-grass-roots-democracy.html 

Date Accessed: 14.10.2015 

 

Arrested Development: The CBI’s Patently Biased Recruitment Rules 
(Kaushal Shroff, The Caravan, October 1, 2015) 

  

The CBI, often referred to as India’s foremost investigating agency, has long suffered from an acute shortage of personnel.  As of 1 

July, it had 1,142 unfilled posts, of a total capacity of 6,676. The central government has in the past suggested that the main reason 

for the CBI’s shortage is an overall dip in the numbers of individuals joining law enforcement services. But this claim elides the fact 

that a major cause of the shortfall is the government’s sheer mismanagement of the CBI’s workforce, through a system of 

inefficient, and inexplicably biased, recruitment policies. 

  

An organisation thrives when it has a strong internal culture of excellence and expertise. The CBI needs officers with specialised 

investigative skills, different from those of state police officers, many of whom deal primarily with wider issues of law and order. 

Easing the entry and rise of direct recruits would strengthen the agency’s ability to tackle complex cases. It would open the door for 

candidates who are willing to commit their careers to the agency, secure in the knowledge that years of good service will be 

rewarded. Continuing to rely solely on deputations will weaken the possibility of such a culture developing in the CBI—although 

that may be exactly what the government wants. 

  

Read More: http://www.caravanmagazine.in/perspectives/arrested-development-biased-recruitment-CBI 

Date Accessed: 14.10.2015 
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Economics Nobel Winner Angus Deaton Has a Message for India 

(Angus Deaton, TheWire, October 16 2015) 

 

“My work shows how important it is that independent researchers should have access to data, so that government statistics can be 

checked, and so that the democratic debate within India can be informed by the different interpretations of different scholars. High 

quality, open, transparent, and uncensored data are needed to support democracy.” 

 

Read More: http://thewire.in/2015/10/16/economics-nobel-winner-angus-deaton-has-a-message-for-india-13338/ 

Accessed on 16.10.2015 
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